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We guard | We protect | We secure

An Ex-Servicemen Organisation



Overview 7S

Rapidman Security Services is a dynamic and innovative company committed
to providing innovative security solutions to both our clients and candidates. We RAPIDMAN
pride ourselves in providing a full range of Security Management Services and e guard | We protect | We secure
are committed to continually improve the contents and quality. Well qualified

and experienced professionals are dedicated for growth and improvement of the

security services.

Every guide, every tool, every comprehensive resource we create, we do it to help
real people find quality solutions. Finding new ways to stay safe and secure should
be quick and easy. And equally important it should be accurate and engaging. We
provide security guarding services to corporates, residential, institutions and more.

We’re more than qualified to help make your world a safer place.

Q‘ Vision
d

A To create a new benchmark as a security services company by maintaining
best practices and global standards.

/ Mission
< ) Uphold our commitment to our customers by selecting, training and retaining
best security staff, offer cost-effective and reliable security services.

SECURITY | HOUSE KEEPING | LABOUR SERVICES



Guarding (Armed and Unarmed Security Officers)
Bouncers & Gun Man

/i‘ VIP Security, Close Protection

Service Offering 75

HARPIDMAN
We guard | We protect | We secure
Events ‘—| |_@
—‘ Security Officer (Dog Handler)
Landscape & Gardening Service
Retail Services

SECURITY | HOUSE KEEPING | LABOUR SERVICES

House Keeping & Cleaning Service

Swimming Pool Maintenance

Armed Reaction/Response




Our Achievements

288,

25+ Clients 85% Hit Ratio | 500+ Employed
Across different Effective & Accurate Effective & Accurate
industry verticals and placements with vast placements with vast
geographical domain expertise domain expertise

sectors
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Recruitment

MAN

We guard | We protect | We secure

While recruiting candidates the company pays special attention to

the following critical aspects:

Educational qualifications and experience.

Age.

Physical fitness.

Managers and Supervisors must be able

to read, write and comprehend English,
computer literate and be able to handle basic
mathematical operations.

Personality, industrious nature and motivation.

Registration with PSIRA
(Private Security Industry Regulatory Authority).

The staff must uphold image of the client
by wearing neat uniforms and with polished
behaviour.

Security Clearances (SAPS).

Security Training Certificates.

All staff should undergo induction and refresher
training programs.

Ability to numerate, computer literacy and the
ability to read, write and communicate in English
and other official languages that are commonly
used around the premise of operation.

Staff will be provided with transport and
accommodation next to the sites.
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Operational Model nilonan

We guard | We protect | We secure

N
Defining the scope of work at individual

sites and within the company Alertness and swift action

Performance evaluation and
monitoring services

Service level agreement
with due diligence

Adherence to the contract terms and
conditions with clients

Reporting of incidents
and weekly reports

Maintain confidentiality of client’s
business and personal matters

Preparation of monthly
management reports

Contingency management/
emergency protocols.

SECURITY | HOUSE KEEPING | LABOUR SERVICES

Staff supervision

0606060
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RAPIDMAN

We guard | We protect | We secure

Crowd Management

The management and support services team offer assistance in event planning,
and preparations and would represent clients in pre-event safety meetings.

We have a team of well trained and experienced staff who have been ably supporting
major organizations involved in

i B ol
IR —
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Close Protection AN

We guard | We protect | We secure

e We provide close protection service to celebrities and individuals locally or during
domestic/international travel

e Qur security personnel pay close attention to each aspect of the security and guard
clients, associates and their family. We pay attention to the operational environment and
status of client and offer services in a profound and agile manner that instills confidence
in our clients
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Training RaRioMAN

H_Hr £ All the staff members undergo basic training and regular refresher courses to
= , take up specific challenges. These include:

o TEEET) @ emmien) & (e 0
O (esimmes) ([ sonsan T

Advanced Trainings Include

Crowd Management | Close Protection | CCTV Operations | Supervisors
Training | Access Control | Reception Control | Traffic Management
Vetting and Screening | Arrest and Restraint | Store Detective
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HR Process Worlkflow <
Upload File from Client Symphony Payroll Process Output Deliverables to Client HARPIDMAN
= —-—________________ We guard | We protect | We secure

Regional HRMS Symphony Payroll
Payroll Hub
= Personal Details - E—_— N | » GL Interface
- : Socia
Job Details Attendance Insurance o = Bank File
= Remuneration Details = Symphony L Processing )| Administration S . Remittance
* Cost Centre Distribution - 8 PeopleSoft ol ] S T, .
* Master (BU/Dept/ Job cod 5 Global Payroll eave £ " Payslips
pt/ Job code) o Processing Fund = -
* Monthly Reconciliation File ?_’., > 2 Transfer S ®* Statutory Reports & Filing
T&A 3 Payro!l S Processes 5 = Time Reports
- - Bl — I]I] «— | Processing | > £
» Clock Time / Timesheet —> g. l] 1] p o Payroll 5 Symphony Hub
—_— ., 8
HR Team =, J veg:itzz':)n Reconciliation _ﬁ = Bank Remittance Report
. . — \_ y, (=
Pay Element upload (variable % S > J Processes y S > | = Bank Disbursement Report
pay elements) 3 Y EpSS A\ Query from | 2 \ S
Q) . - ]
Vendor — . L Client ) DiSbEfsr::nent 3 Fund Transfer Report
» Benefits Upload Release Pay b Preparation = Payroll Recon Report
Register \ Y, » Social Insurance Reports
Employee Self Service —> N Report [ —— N
Sign on tc.> Web for ePayslip, Payroll ) N Reconciliation
eTime & elLeave Approval . '
Employee Helpdesk Symphony Month ) Payment Statutory Reporting
» | Employee Helpdesk e Al Preparation . .
. J P J Payment Advise Processing
From: 9am — 6pm
. . £ Knowledge .
ueries through email System EE Compliance
Q g %8/ Management |Q| y Process :ﬁ, P
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Our Clients

SAI KING A ik MAHAVEER &b s
APARTMENTS INDUSTRIES DISTRIBUTORS wvanan
v CANOPY CITADEL 7/ Py
TEAMWAY APARTMENT indauto,
) K NAGASHANTHI rap'do
NS e AUTO CAR
METHODS n|njacart LIMITED

automotive
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THANKING YOU ©

Kiran R. Ravi S.
€ 99018 59626 € 98459 51130
i V. X Kiran@rapidman.in X Ravi@rapidman.in

#861, 2" Floor, 80 Ft. Road, Koramangala 8" Block,
(Opp NGV), Bengaluru - 560095




